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UN Matters 

FROM THE PRESIDENT 

As we approach the end of the term of this Executive I am 

pleased to reflect on the progress we have made over the last 

few months. Our Organisational Review, generously 

sponsored by Lotterywest and effectively managed by Tim 

Fowler, was completed on time and within budget.  This work 

culminated in the unanimous adoption of our new 

Constitution at a Special General Meeting on 17 August 2017.  

Thank you to the members who attended and supported this 

important initiative and our alignment with recent regulatory 

changes.  

A further output of the Review, was production of Executive 

and Member manuals. The documents provide the policies and 

procedures needed to ensure the smooth running of the 

Association – especially when we have new volunteers and 

committee members joining. Finalisation of these documents 

was assisted in no small measure with the kind pro bono 

assistance of Ashursts law firm, overseen by our head of 

strategic engagement, Alanna Murphy. Their highly skilled 

review ensured alignment with the new constitution and 

provided us with valuable confidence that the procedures we 

apply in future are lawful and effective. My thanks also go to 

our past President, Carolyne Gatward, who was instrumental 

in getting the project off the ground, including the motivation 

to Lotterywest for funding. 

Our program of work has continued apace, with successful  

events  hosted by our Young Professionals, Women’s 

committee, Human Rights committee, Education working 

group and the Environment committee. We have a great team 
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of volunteers working hard to bring quality events to WA in 

support of the Sustainable Development Goals. Keep an eye 

out for new events on our website.    

Our flagship UN day event on 27 October is rapidly 

approaching and will be held at Government House. This 

showcase will include our first UNAAWA awards, as well as 

addresses by our patron Her Excellency the Honourable Kerry 

Sanderson AO, and Deputy Premier the Honourable Roger 

Cook MLA. Through the hard work of our organising 

committee and the generous sponsorship of the Department 

of Foreign Affairs and Trade and Lotterywest, the cost of 

participation is low. Booking opens on Friday 31 August. Book 

early to avoid disappointment as places are limited. 

We have seen great progress in stakeholder management and 

communications under the able leadership of Vice President 

Dr Sandy Chong. She has been instrumental in the formation 

of several partnerships which extend our reach considerably. 

Our communication activities being enhanced with the 

creation of an excellent team under her leadership. Watch this 

space for more activity in the near future! 

I am also proud to report that we have been accepted as 

partners with The Platform, a not for profit venue which offers 

a convenient and central location for our future events. 

Located at 256 Adelaide Terrace it is easily accessible by public 

transport. Look out for our upcoming events.   

Our Annual General Meeting is scheduled for 2pm, 15 October. 

The formal announcement will be sent shortly along with the 

request for nominations of office bearers and members of the 

Executive committee. At this point we are hoping to have the 

National President of the UNAA, Major General (Retd) Michael 

G Smith AO as a guest speaker. Michael has proven to be a 

tireless champion for the UNAA and I urge as many of you as 

possible to join us for the AGM and hear him speak. 

As is clear from this Newsletter, a lot is going on in UNAAWA. 

All of this is due to a committed team of volunteers who keep 

the wheels turning in support of a great and worthy cause. 

There are few who have displayed such a deep sense of 

commitment to UNAAWA as Lindsay Dorman. Lindsay has 

www.unaa-wa.org.au 
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sadly decided to step down from his very active role on our Executive to pursue the 

writing of a biography – which we are all waiting for with some anticipation.  In his 

many years of support to the UNAAWA, Lindsay has been an excellent contributor. His 

role on the Executive committee has been characterised by incisive and deep insight 

into the Association and what we need to do to further our goals. His work with 

volunteers is well known, and he has brought many new skills and talents into 

UNAAWA through his engagements with the broader community. We will miss his 

hands-on contribution, but are still fortunate to have him as a committed member of 

the Association. On behalf of all members, I would like to express our heartfelt thanks 

to Lindsay for his wonderful contribution to UNAAWA over the years. 

See you all at our next members and volunteers networking session – watch your 
inbox for details! 

Steve Lennon, UNAAWA President   
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Shelley Cable is a Noongar 
businesswoman, and was a Finalist in the 
2017 Western Australian of the Year 
Awards (Youth Category). Shelley shares 
her experience as a recent Australian 
delegate to the United Nations Expert 
Mechanism on the Rights of Indigenous 
Peoples in Geneva.  

The 10th session of EMRIP was a historic 
meeting, with a wide range of topics on 
the agenda including the Experts’ draft 
study on Indigenous business, and the 10th 
anniversary of the United Nations 
Declaration on the Rights of Indigenous 
Peoples.  

Coming purely from a financial and 
business background, the draft study on 
‘good practices and challenges in 
Indigenous business and access to 
financial services’ was of the utmost 
interest to me. The study highlighted the 
strong overlap between Indigenous 
business and human rights, such as the 
human right to self-determination, which 
includes the right “to freely pursue… 
economic, social and cultural 
development.” (UN International Covenant 
on Economic, Social and Cultural Rights.) 

The study also highlighted a number of 
challenges in Indigenous business and 
access to financial services. These 
challenges included a persistent 
prejudiced view of the business capacity of 
Indigenous Peoples, and a lack of legal 
protection over land and other resources, 
which correspond with a lack of inputs 
available to use in business operations.  

In my opinion, one major challenge to 
Indigenous business had been left 
unidentified in this report, namely the lack 
of financial literacy amongst Indigenous 
Peoples. This formed the basis for my 
intervention during the session, of which 
an extract is below. 

“Historically in Australia and elsewhere, 
the incomes earned by Indigenous Peoples 
were required to be paid to, held, and 
managed by the government on their 
behalf. In Australia, this practice ended 
only in 1972. As a result, many Indigenous 
Peoples today are one of the first 
generations in their families not to earn an 
income, but to earn and receive an 
income.  

Therefore, similar to the lack of 
intergenerational wealth mentioned in the 
draft report, the lack of intergenerational  

 

Indigenous business leads the way  

in human rights  
By Shelley Cable 

Photo/Credit: Shelley Cable 
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knowledge and experience in managing 
money presents a major challenge to the 
success of the global Indigenous business 
sector. 

A lack of financial literacy, at best, 
corresponds with a lack of engagement 
with the financial sector more broadly. At 
its worst, a lack of financial literacy leaves 
Indigenous Peoples vulnerable to financial 
exploitation, and unable to exercise their 
human right to free, prior and informed 
consent as expressed in the UN 
Declaration on the Rights of Indigenous 
Peoples.  

In either case, a lack of financial literacy 
reinforces the cycle of distrust and 
suspicion between Indigenous Peoples and 
financial institutions.  

Without financial literacy, our Indigenous 
businesses will never reach their full 

potential, and our opportunity to pursue 
economic development as an integral part 
of our right to self-determination will 
never be realised. 

My recommendation to the Expert 
Mechanism in Geneva was to recognise 
financial literacy as a major challenge 
faced by Indigenous people in pursuing 
business, as well as in expressing our 
rights as humans and Indigenous Peoples. 

Geneva was certainly an intense 
experience, and an opportunity that I will 
never forget. I look forward to continuing 
to advocate for financial literacy and 
Indigenous business, with a newfound 
understanding of how Indigenous business 
can advance human rights in Australia. 

Photo: Australian Delegates                                                          Credit: Shelley Cable  

Photo: Sheena Graham, Warren Mundine andShelley Cable.                                                       

Credit: Shelley Cable 
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In July, prospective students were given 

the opportunity to hear three 

extraordinary WA women speak about the 

opportunities and experiences afforded to 

them by higher education.    The UNAAWA 

Women’s Committee, in partnership with 

Curtin Graduate School of Business (CGSB), 

hosted  Robin McClellan, CEO of Leadership 

WA, Suzanne Goodman, former Policy 

Advisor to the Department of Education 

Fiji, and Luisa Wing, former CEO of 

Community West and Founder of 

Vermelho. They were joined by current 

CGSB Masters of Business Administration 

(MBA) candidate Aleisha Godenzie and 

panel moderator Dr Sandy Chong.  

Dr Chong shared with the audience a chart 

that showed that while more women are 

engaging with higher education, far more 

men end up in executive roles. This lead to 

the panel’s first question.  

How have you 

become a leader 

in your field?  

“How? Well you 

start and don’t 

quit!” Ms 

McClellan 

answered with a 

chuckle. “I think when you begin to unpack 

it the real question becomes why do so 

many female junior [staff] not become 

leaders.” 

Her response set the tone for the rest of 

the evening. Ms Goodman said that 

barriers to gender equity can be ingrained 

in business culture and that to address 

this, it was important to ensure there were 

no systematic barriers to impede gender 

equity. 

Dr Chong sought the panel’s view on 

advocating for change. Ms McClellan’s 

advice was to “invest in you”.  She told the 

audience that it can be very easy to spend 

time on others, but that we mustn’t forget 

to (or procrastinate) investing in ourselves 

and our own careers. Ms Wing advised to 

be true to your goals and to meet each 

barrier head on and not be discouraged. 

She also advised that when building 

relationships with colleagues to remember 

that men and women can work and 

communicate differently. She encouraged 

us to seek to understand and embrace 

those differences, rather than insist on 

uniformity.   

What part can education play in closing the 

gender gap? On this point the panel were 

unanimous. Education was very important.  

Ms Godenzie said her education has meant 

that many senior members of staff feel 

confident relying on her.  “For me the MBA 

has definitely helped. My background in 

science and psychology has helped as well, 

and without it I would not have the 

confidence I have now to engage with my 

environment.” 

Due to the importance of education in 

empowering women, Ms Goodman said 

that it was essential to address the 

barriers, such as socio-economic restraints, 

to receiving higher education.  

By Natasha Smith, Communications 
Officer,  UNAAWA Women’s Committee  

Education and Empowerment: 

Women in Higher Education Panel  

 Higher education can empower women in 
the workplace, but never stop investing 
time in you and your career. 

 Be aware of your barriers and challenges, 
but try not to be discouraged by them. 

 A good mentor can be a real asset.  

TOP TIPS 
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Insurgent Feminism 
and Colombia's New 
Peace 

The signing of the Colombian peace 
agreement in November 2016 brought an 
end to the longest-running armed conflict 
in the Western hemisphere. An important 
factor in the new peace is the use of 
strategies to address deep-seated gender 
inequalities. 

On 27 June 2017, the Revolutionary Armed 
Forces of Colombia-People’s Army (Fuerzas 
Armadas Revolucionarias de Colombia- 
Ejército del Pueblo, the FARC-EP) formally 
completed disarmament and ceased its 
existence as an armed group. Coinciding 
with the ongoing implementation of 
Colombia’s peace agreement and the 
reincorporation process of former FARC-EP 
combatants, the FARC-EP will also now 
work towards forming its political party. 

As part of the ARC Linkage global study, 
‘Toward Inclusive Peace’, our research 
team recently visited Colombia to 
investigate how the 2016 peace 
agreement between the Colombian 
government and the FARC-EP is being 
implemented and its effect on women’s 
participation in the post-conflict society. 
The group had the opportunity to learn 
more about the work of FARC-EP’s Mujeres 
Farianas women’s organisation and the 
incorporation of ‘insurgent feminism’ into 
the political strategy of the new FARC-EP 
party.  

Women have traditionally played an 
important role within the FARC-EP 
organisation and it was clear that they 
will play an equally imperative role in its 
shift towards democratic politics. 

One of the defining features of the 
Colombian 2016 peace agreement is its 
gender-based approach, with key 
provisions aimed at providing strategies 
to end the 53-year-old conflict and address 
deep-seated gendered inequalities in 
conflict-affected areas. While the 
agreement has been internationally 
applauded for specific provisions that 
benefit women and that promote 
women’s participation in post-conflict and 
transitional justice institutions, there are 
key challenges to their implementation in 
the context of the broader peace 
agreement. 

Despite the willingness of the Colombian 
government to implement these ground-
breaking provisions, Colombians 
expressed concerns that capacity, 
capability and the available funding may 
hinder their implementation. This issue is 
apparent in the way the peace agreement 
provisions will be implemented: the 
provisions will be divided up according to 
their relevance to particular ministries or 
departments, which will in turn be 
responsible for the implementation. While 
some agencies have specific action plans 
and strategies for how to do this, some 
Colombians raised concerns that the 
agencies did not have the capability, know
-how or adequate funding to fully realise 
the provisions. 

FARC-EP Commander Victoria Sandino is a 
member of FARC-EP’s Peace Delegation, 
the Gender Sub-Commission, and the 
Commission for Monitoring and 
Verification of the Peace Agreement 

 By Alexandra Phelan  

Credit: AIIA 

http://research.arts.monash.edu/case-study/toward-inclusive-peace-mapping-gender-provisions-in-peace-agreements/
http://research.arts.monash.edu/case-study/toward-inclusive-peace-mapping-gender-provisions-in-peace-agreements/
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(CSIVI). CSIVI is a consultative body 
responsible for following up the fulfilment 
of the agreement which includes ensuring 
that the gender approach is incorporated 
into each of the agreement’s 
implementation points and that there is 
consistency in terms of gender equality 
and women’s rights. 

Sandino outlined the FARC-EP’s specific 
measures to help put in place the gender 
provisions, including creating a ‘technical 
table for gender’ as an advisory body. The 
plan is to invite different departments 
involved in implementing the gender 
provisions to discuss what the gender-
based approach should be and the 
practicalities of making it a reality .  

The group complements the 
Special Instance for Gender, a group of 
seven women responsible for following up 
on the gender approach. The special 
instance group includes three women from 
territorial organisations, one from a 

victims’ organisation, two from national 
organisations, and one representative of 
Colombia’s LGBTI organisations.  

Insurgent feminism 

‘Insurgent feminism’ is the FARC-EP’s thesis 
for the women and gender approach of the 
new political party. Our Australian 
research group heard about it first hand at 
a FARC-EP workshop last month. This form 
of feminism is based on the achievement 
and restoration of women’s rights in 
Colombian society, which, according to 
FARC-EP, can only come about as a result of 
profound and revolutionary 
transformation, and can only be achieved 
through a combined struggle of women 
and men.  

‘Insurgent feminism’ for the FARC-EP is 
emancipatory in that it involves collective 
liberation, constituted from the necessity 
of wealth redistribution, and framed 
within the broader class struggle. It 
understands that transformation occurs in 
the redistribution of wealth and that there 
is no liberation of women without the 
elimination of class domination and “the 
full recognition of women’s rights and their 
historical and revolutionary role”. 

Insurgent feminism seeks to rise against 
not only the oppression of women, but also 
all kinds of oppression, and seeks major 
transformations in favour of the vast 
majority that have been historically 
excluded. The thesis states that although 
women in the FARC-EP are subject to the 
equal conditions, opportunities and 
capacities as men, “the anti-patriarchal 
character of our party must be reflected in 
empowerment…and in the mass 
participation of women in all new levels of 
the new party.”  

The gender department in the FARC-EP will 
seek to accompany the agendas of 
women’s organisations and marginalised 
sectors of the country, to “strengthen their 
struggles and demands, contributing to the 
social mobilisation for the collective 
human rights of women.” 

During the research in Colombia, both 
former combatants and active FARC-EP 
members reiterated that equality between 
men and women has always been 
promoted in FARC ideology throughout the 
FARC-EP. For example, a group of former 
combatants explained, “women were not 
discriminated against within FARC-EP”. 
They said that both men and women were 
equally assigned roles such as cooking and 
cleaning, and that “if a man went to the 
front line, a woman did too”.  

One of the defining features of the Colombian 2016 peace agreement is its gender-

based approach, with key provisions aimed at providing strategies to end the 53-year-

old conflict and address deep-seated gendered inequalities in conflict-affected areas. 

http://www.farc-ep.co/comunicado/seleccion-de-delegadas-conformacion-de-la-instancia-especial-de-mujeres.html
http://www.mujerfariana.org/subco-genero/932-tesis-de-mujer-y-genero-para-el-congreso-constitutivo-del-partido.html


 

9 

Yet, when questioned more about this 
perception of ‘equality’, a group of former 
female combatants admitted that in fact 
this equal division of responsibilities was 
difficult as in many cases, as “women are 
not as strong as men”. 

The group explained that courses such as 
learning to dig trenches and bunkers for 
protection and logging trees were difficult 
because of the differences in strength, but 
you “learn how do to it and get used to it”.  

One participant explained that she was 
tricked into joining the FARC when she was 
11 years old, being told she was “only going 
to be given a job for a week.” Another 
explained that if you became pregnant, 
“abortion is something you expected”. 

Insurgent feminism seeks to rise against 
not only the oppression of women, but 

also all kinds of oppression... 
It was clear that some ex-female 
combatants who chose to demobilise 
individually, rather than collectively with 
FARC-EP, no longer saw themselves 
as Mujeres Farianas. They explained that 
the Mujeres Farianas ideology taught them 
about partnership and to “love each other” 
as they were fighting for the same 
outcomes. However, they said they were 
no longer thinking about the FARC-EP’s 
political project of “taking power”, but 
rather looking forward to starting a new 
life as Colombian citizens integrated into 
society. 

Some active FARC-EP members disclosed 
that one of their biggest concerns was that 
after leaving the organisation that 
promoted equality between women and 
men, was that they will have to become 
housewives and “stay at home to look 
after the children”.  

As a result, current FARC-EP development 
strategies focus on providing women 
opportunities to work and women’s rights 
organisations, such as Coordinación 
Nacional de Mujeres de la Marcha 
Patriótica (CONAMU) and La Liga de las 
Mujeres, working alongside the Mujeres 

Farianas, have been creating strategies 
promoting empowerment in Colombia’s 
rural communities. 

Although there are concerns surrounding 
the implementation of the Colombian 
peace agreement, the gender-based 
approach has provided a strong 
framework for women’s empowerment 
and political participation in Colombia’s 
post-conflict phase. Many non-FARC-EP 
affiliated participants have praised the 
FARC-EP’s efforts in strongly advocating for 
the maintenance of the gender provisions 
through CSIVI.  

The remarkable peace agreement after 
one of the longest conflicts in the world 
marks a settlement between the 
Colombian government and the FARC-EP. It 
sets the stage for major structural 
transformation throughout the country, 
an opportunity that the Mujeres 
Farianas intends to take up to advance the 
new revolutionary struggle: emancipation 
through political participation. 

Alexandra Phelan is a PhD candidate working at Monash 
University’s Gender, Peace and Security Centre on the 
Colombian case for the Australian Research Council 
Linkage Project, ‘Towards Inclusive Peace: Mapping 
Gender Provisions of Peace Agreements’.  
 
Article published under Creative Commons Licence.  
Source: www.internationalaffairs.org.au/
australianoutlook/insurgent-feminism-colombias-new-
peace/ 

 

http://www.internationalaffairs.org.au/aiia-authors/alexandra-phelan/
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On 31 July, forty-seven students from 

ten Perth schools took over the 

Legislative Council for a day. Their task 

was to apply lessons on great leadership 

to plan grass-roots projects for their 

schools.  

Seven education department and three 

independent schools took part. All are 

founding members of the United 

Nations Association of Australia’s 

(UNAA) Global Citizenship Schools 

network. Participating students were 

identified by their schools as potential 

leaders and ranged from year 5 to year 

12.  

Conference organiser Rees Barrett said 

that the mix of schools and student ages 

was unique and proved to be a real 

strength.  “Primary students described 

the support received from their older 

colleagues as empowering,” he said. 

Preparation for the conference involved 

students researching qualities of 

effective leaders, as well as realistic 

school projects to contribute towards 

one of the 17 UN Sustainable 

Development Goals (SDG) for 2030. 

Students appreciated the opportunity to 

tour Parliament House under the 

guidance of education staff. "They 

reflected on the links between being a 

responsible citizen - locally and globally,” 

said conference host Anne Barrett. 

“Engagement and participation are the 

keys - whatever the level."  

Four speakers, representing three 

generations of UNAA members, talked 

with the students about the qualities of 

leadership and being active global 

citizens.  

Kay Hallahan (AO) shared her 

experiences as a member of both the WA 

Legislative Council and Legislative 

Assembly and as a Minister in several 

portfolios.  

 
FUTURE LEADERS GO GLOBAL 

A day in a politician's 

seat reinforces for 

students that regardless 

of their background or 

age, they can make a 

difference.  
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David Hollands, member of the HP 

global education team and National 

Education Lead for HP South Pacific, 

talked about his passion for education 

and technology transforming lives.  

Fadzi Whande, recently awarded the 

International Racial Equity Leadership 

Award in Texas, provided insights from 

her work as a global diversity and 

inclusion strategist. Josephine Zimama 

shared her experiences as a refugee 

from South Sudan and her leadership 

role supporting the African community 

in Perth. 

The program concluded with student 

representatives from each school 

outlining their team's SDG project. 

Teachers and organisers alike 

commented on the impressive 

presentation and range of projects.  

All projects contributed to the SDG’s and 

demonstrated the slogan of Acting 

Local/Thinking Global. 

"Particularly heartening was the way in 

which students commented on the 

empowerment they felt," said Mr 

Barrett. "Students of today understand 

how technology has made us more 

interdependent than ever before. They 

understand the way technology has 

compressed time and space.”  

A day in a politician's seat reinforces for 

students that, regardless of their 

background or age, they can make a 

difference. Responsible citizenship in 

the local community can have a global 

impact.  

By Rees Barrett, Chair,  

UNAAWA Education Reference Group   

Photo: Fadzi Whande, UNAAWA Human Rights Chair at Student Parliament                                                                                                                Credit: UNAAWA 

Think Global Act Local 
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Syrian Agricultural Renewal: 
More of the Same or 
Preparation for the Future? 
By Mervyn Piesse, Research Manager, Global Food 
and Water Crises Research Programme 

Background 

A ceasefire came into effect in southern 
Syria on 9 July and, unlike previous 
attempts that collapsed within weeks, 
it appears to be holding. Islamic State (IS) 
strongholds in the east are also under 
pressure as the movement loses its 
territory in Iraq. While de-escalation efforts 
could go awry and the battle against IS in 
the east will be arduous, post-conflict 
planning is necessary. 

Comment 

As agriculture employs approximately one-
quarter of the Syrian labour force, it will be 
an important component of post-conflict 
reconstruction and will assist in bringing 
stability to the country. The Food and 
Agriculture Organization presented an 
overview of the Syrian agricultural sector in 
July. Its report shows that while agriculture 
remains an important component of the 
economy, it faces considerable challenges 
related to the high cost of inputs 
(particularly fertiliser) and the destruction 
of irrigation systems.  

Addressing these problems is vital if the 
sector is to be rejuvenated, but merely 
adopting past practices will weaken the 
sector in the long-term. 

There is little evidence that past 
agricultural policies will be sustainable 
over the long-term. The weakness of the 
agricultural sector was apparent even 
before the beginning of the conflict, with 
the government spending four per cent of 
GDP on agricultural subsidies in 2008 – a 
policy regime that the World Bank argued 
would ‘become difficult to maintain in the 
long run’. 

A culture of wishful thinking and deference 
to government authority led to 
the unsustainable agricultural 
policies pursued in Syria since the 1970s. 
These policies assumed that farmers would 
have uninterrupted access to water for 
irrigation, an assumption that, after sixty 
years of increasing and inefficient use of 
water, is unsustainable. A return to the 
water use patterns of the past will 
undoubtedly deplete aquifers and strain 
surface water sources. 

The Syrian climate is also expected to 
become less conducive to crop production 
over the course of this century, making a 
focus on agricultural renewal based on past 
conditions and practices misguided. 

Improved efficiency of irrigation systems, 
the adoption of conservation agricultural 
methods that reduce the need for water 
and expensive fertilisers, and the 
cultivation of crops better suited to the 
Syrian climate would put the country’s 
agriculture sector in a more sustainable 
position. 

Agricultural reform in Syria will remain 
piecemeal at best and non-existent at 
worst. If the sector is to remain feasible in 
coming decades it cannot continue to rely 
on past practices. Syria will not be the only 
country confronted by this reality but, after 
six years of destructive conflict it will be in 
a more precarious position than most. 

Source: www.futuredirections.org.au 

 

http://www.economist.com/blogs/economist-explains/2017/07/economist-explains-22
http://www.fao.org/fileadmin/user_upload/emergencies/docs/FAO_SYRIADamageandLossReport.pdf
http://foreignpolicy.com/2016/09/05/inside-the-syrian-dust-bowl-icarda-assad-food-security-war/
http://foreignpolicy.com/2016/09/05/inside-the-syrian-dust-bowl-icarda-assad-food-security-war/
http://www.futuredirections.org.au/
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If you are looking 

for someone who 

epitomises what 

it means to be a 

UNAAWA 

volunteer then 

look no further 

than Lindsay 

Dorman.  

Friendly, 

engaging, 

committed and 

always willing to 

lend a hand.  

Lindsay first joined the UNAAWA in 1999 as 

an office volunteer after having completed 

a Bachelor of Arts (Politics and 

International Studies) at Murdoch 

University. He was elected Honorary 

Secretary in the same year where he served 

until November 2005.  

Lindsay embarked on post graduate studies 

at Curtin University in 2006, completing a 

Graduate Diploma and Masters Degree in 

International Relations. 

For a number of years Lindsay 

independently lectured in international 

relations at various learning centres, 

returning to the UNAA in mid-2015. He was 

asked to join the Executive Committee and 

in early 2016 he was appointed Volunteer 

Coordinator and Office Volunteer. 

 

During this time, Lindsay has made a 

significant contribution to building the 

volunteer base and generating interest in 

the UNAAWA.  

Lindsay is stepping down from his role as 

Volunteer Coordinator to make time for 

other pursuits. One of which includes 

researching and writing a biography on the 

life of Murray Giles Little, a former UNAA 

Executive Officer (Secretary) and WA 

Director-General of Education (1940-50). 

Lindsay is also a member of the Australian 
Institute for International Affairs, an 
Associate at Future Directions International 
and he regularly writes reports on 
international relations.  

Thank you Lindsay for your impressive 
contribution and the positive difference 
you have made to countless volunteers.  

By Melanie Chatfield, UNAAWA Chief Editor 

UNAAWA ROLE MODEL STEPS DOWN TO TAKE 

ON NEW CHALLENGE 

Photo/Credit: Lindsay Dorman 

“Lindsay was one of the 

reasons I joined up. He is 

passionate, enthusiastic and 

committed. A great role model 

for the organisation”  

Carolyne Gatward, UNAAWA Past 

President 

“Lindsay helped with many 

successful functions, fundraisers, 

and quiz nights among many 

other events….He remained loyal 

and steadfast to the cause of our 

UN first principles, values and 

advocacy...a true community 

pillar.”  

Joseph Caruso, UNAAWA Executive 

Committee Member 
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Interview with Lindsay Dorman 

Q: Looking over your many 

years with the UNAA, what are 

you most proud of?   

A: I was particularly proud of assisting 

former refugees obtain information of 

their loved ones living in refugee camps 

across the world. This was in the early 

years of this century. The patience these 

folks had was awe inspiring. 

I’m also proud that in my most recent time 

is the vast increase in the membership 

which emanated from my use of LinkedIn. 

Over 4,500 people linked up who then 

become aware of the UNAA. 

The overwhelming majority didn’t know of 

the existence of the UNAAWA. That should 

be no surprise, but it shows that so much 

more needs to be done to elevate our 

profile. 

Q: What was one of the most 

memorable moments for you 

and why? 

A: It was not so much a moment more than 

a period of time. Having Senator Michael 

Beahan as President, even though it was 

only for a few months (he was relocated to 

Melbourne for work reasons). Michael was 

a “dooer”. He saw things that needed to be 

done, did them and inspired us to run the 

extra mile. 

Q: In your experience, what 

benefits do you see come from 

being a volunteer? 

A: Volunteering brings the best out in 

people, young and old. Those who really 

put in, are worth their weight in gold. Of 

course, there are always the leaners or 

loafers who leave the work to the lifters. 

Volunteering is vital for civil society and 

makes you feel that you are doing a service 

for the community. And you are! 

Q: What advice would you give 

someone looking to pursue 

acareer in humanitarian work? 

A: I would say that it is vital to have a very 

good tertiary education. You would find it 

very difficult without it. It’s a very 

competitive field of endeavour. 

Choose what area you want to enter and 

seek out all the necessary information you 

can find. Join local organisations that fit 

into your field of interest. Seek out a 

mentor and people who can guide you long 

the road to your goal.  

Be aware that where you end up may not 

be your chosen field. However, in your life 

you will go down many paths going 

towards the goal.  

Don’t become disappointed or frustrated if 

you think you are not getting ahead as 

quickly as you think. Be patient! 

Q: What are you most looking 

forward to in the next stage of 

your endeavours? 

A: I hope to be able to make a good job of 

the biography that I’m doing on Murray 

Giles Little, the former UNAA Executive 

Officer and WA Director –General of 

Education [1940-50]. His family have been 

wonderfully supportive.  

I also intend to continue researching and 

writing reports on international relations 

issues, in particular on Afghanistan. 
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Legalising same-
sex marriage will help 
reduce high rates of suicide 
among young people 
in Australia 

In Australia, same-sex attracted young 
people are six times more likely to have 
suicidal thoughts than their heterosexual 
peers.  

Australia remains one of the last English-
speaking countries in the developed world 
not to legally recognise same-sex marriage. 
If the upcoming postal survey indicates 
public support for marriage equality, a 
conscience vote will be held in parliament. 
If not, it’s unlikely that same-sex couples 
will be able to marry for as long as the 
current government remains in office. 

This would be quite a harmful outcome for 
the health of same-sex attracted couples, 
who are already at higher risk of poorer 
mental health outcomes and suicide than 
their heterosexual counterparts. This is 
directly associated with the stigma and 
discrimination to which they are exposed 
on a daily basis. 

Research shows that in countries and 
jurisdictions that have legalised same-sex 
marriage, there is a much smaller gap 
between the rates of poor mental health 
among same-sex attracted and 
heterosexual people. This is particularly 
the case with young people, for whom 
suicide rates have a been a significant 
national concern for decades. 

Just this week, a national study by 
the Australian Institute of Family 
Studies found that 10% of 14-15-year-olds 
reported that they had self-harmed in the 
previous 12 months, and 5% had 
attempted suicide. Legalising same-sex 
marriage will go a way towards lowering 
suicide rates in this group, as well as across 
the board. 

Negative health impacts where same
-sex marriage is banned 

Young same-sex attracted people in 
particular already experience feelings of 
social discrimination, which could increase 
if same-sex marriage is not legalised. Same-
sex-attracted young people are roughly 
twice as likely to be diagnosed with a 
mental health disorder, more than six 
times more likely to have thoughts of 
suicide, and five times more likely to make 
a suicide attempt than their heterosexual 
peers. 

These inequalities are exacerbated in 
jurisdictions that do not support same sex 
marriage and where discrimination is 
therefore institutionally endorsed. 

For example, a US study found that 
psychiatric disorders such as mood and 
anxiety disorders, as well as problems with 
alcohol, increased significantly among 
same-sex-attracted people who lived in 
states that banned gay marriage during 
the 2004 and 2005 elections. There was no 
such increase among people living in states 
without such constitutional amendments, 
or among heterosexual people living in 
those same communities. 

Another US study found that sexual 
minority people (whose sexual identity, 
orientation or practices differ from the 
majority) living in communities that were 
highly prejudiced against them 
showed substantially elevated rates of 

Jo Robinson 

Senior Research Fellow, Orygen, The National 
Centre of Excellence in Youth Mental Health, 
University of Melbourne 

Eleanor Bailey 

Research Assistant, Orygen, the National Centre 
of Excellence in Youth Mental Health, University 
of Melbourne 

Pat McGorry 

Professor of Psychiatry, University of Melbourne 

http://web.a.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=21648204&AN=115726184&h=DsKjWegTszkw7zca6hvFsttS0%2bm8WJafNy45S46PAElcGQ1Vcgm866M9F17iP%2bElw0m03jTWfRLhuS%2bHO%2bCSmw%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3707280/
https://aifs.gov.au/media-releases/new-research-shows-self-harm-and-suicidal-behaviour-hidden-danger-14-15-year-olds
https://aifs.gov.au/media-releases/new-research-shows-self-harm-and-suicidal-behaviour-hidden-danger-14-15-year-olds
http://edition.cnn.com/2004/ALLPOLITICS/02/24/elec04.prez.bush.marriage/
https://www.ncbi.nlm.nih.gov/pubmed/23830012
https://theconversation.com/profiles/jo-robinson-7281
https://theconversation.com/profiles/eleanor-bailey-403082
https://theconversation.com/profiles/pat-mcgorry-874
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both physical and mental illness, as well 
suicide. It also showed the average age of 
suicide among sexual minority individuals 
was significantly younger in these “high-
prejudice” communities when compared to 
other areas. 

Health benefits where same-sex 
marriage is legalised 

Such inequalities – between the mental 
health of homosexual and heterosexual 
people – do not necessarily exist when 
same-sex couples are afforded the same 
rights with regard to institutionally 
recognised marriage. This finding persists 
among middle-aged men and young people. 

In Denmark same-sex married men 
experienced a reduction in rates of 
premature death after the implementation 
of a registered partnerships law in 1989. 
Similarly, in the United States, 
implementation of same-sex marriage 
policies has been associated with a 7% 
relative reduction in the proportion of high 
school students attempting suicide. The 
association was strongest among sexual 
minority students. 

Based on figures from the Second 
Australian Child and Adolescent Survey of 
Mental Health and Wellbeing this would 
equate to almost 3,000 fewer suicide 
attempts made by Australian secondary 
school students per year. These benefits 
are not necessarily attributed to marriage 
per se, but rather the legal right to marry. 
They are also not restricted to mental 
health, but have also been reported in 
terms of financial factors, physical 
health and health care costs. 

The likely effects of a ‘no campaign’ 

A small number of studies have also 
examined the impact of plebiscites and 
their associated “no campaigns” on the 
mental health and well-being of 
communities. These consistently report 
that exposure to repeated negative 
messaging about same-sex marriage 
creates a unique form of social 
stress resulting in poorer psychological 
outcomes. 

While the specific impact of these 
campaigns on suicide related 
outcomes remains unknown for the time 
being, the relationship between minority 
stress, mental illness and suicide is well 
established.  

It is therefore likely that risk will increase 
throughout this process. Indeed, mental 
health and crisis support services 
are already reporting  an increase in the 
rate of contacts, an increase that has been 
attributed to the debate currently 
underway. 

The Australian government has given a 
significant amount of attention and 
resource to the treatment of mental ill-
health and prevention of suicide, including 
among young people, over recent years. 
Yet, the institutional inequalities and the 
already toxic debate currently underway 
(despite assurances on the part of 
government that any debate will be 
respectful) will undoubtedly increase the 
risk of both. This risk needs to be taken 
extremely seriously over the coming 
months. 

Pat McGorry is the Executive Director of Orygen,The 
National Centre of Excellence in Youth Mental Health. 
Eleanor Bailey and Jo Robinson do not work for, consult, 
own shares in or receive funding from any company or 
organisation that would benefit from this article, and has 
disclosed no relevant affiliations beyond the academic 
appointment above. 

Reproduced under Creative Commons. Article originally 
published on the Conversation. Source: https://
theconversation.com/legalising-same-sex-marriage-will-
help-reduce-high-rates-of-suicide-among-young-people-in-
australia 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3337756/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3558785/
https://academic.oup.com/ije/article/42/2/559/737789/Marriage-cohabitation-and-mortality-in-Denmark
https://academic.oup.com/ije/article/42/2/559/737789/Marriage-cohabitation-and-mortality-in-Denmark
http://jamanetwork.com/journals/jamapediatrics/fullarticle/2604258
https://www.health.gov.au/internet/main/publishing.nsf/Content/9DA8CA21306FE6EDCA257E2700016945/%24File/child2.pdf
https://www.health.gov.au/internet/main/publishing.nsf/Content/9DA8CA21306FE6EDCA257E2700016945/%24File/child2.pdf
https://www.ncbi.nlm.nih.gov/pubmed/22500994
https://www.ncbi.nlm.nih.gov/pubmed/22390442
http://journals.sagepub.com/doi/abs/10.1177/1368430216642028
http://journals.sagepub.com/doi/abs/10.1177/1368430216642028
https://www.researchgate.net/publication/253153989_Marriage_Amendments_and_Psychological_Distress_in_Lesbian_Gay_and_Bisexual_LGB_Adults
https://www.researchgate.net/publication/253153989_Marriage_Amendments_and_Psychological_Distress_in_Lesbian_Gay_and_Bisexual_LGB_Adults
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2533652/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2533652/
http://www.theage.com.au/victoria/samesex-marriage-lgbtq-agencies-prepare-for-sharp-rise-in-calls-for-help-20170820-gy079b.html
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October 

01 October – International Day of Older Persons 

02 October – International Day of Non-Violence 

05 October – World Teachers Day  

09 October – World Post Day 

10 October – World Mental Health Day  

13 October – International Day for Disaster Reduction 

15 October – International Day of Rural Women 

16 October – World food Day  

17 October – International Day of the Eradication of Poverty 

24 October – United Nations Day 

24 October – World Development Information Day 

27 October – World Day for Audiovisual Heritage 

UN OBSERVANCES  

September 

08 September – International Literacy Day  

10 September – World Suicide Prevention Day 

15 September – International Day of Democracy 

16 September – International Day for the Preservation     

        of the Ozone Layer 

21 September – International Day of Peace 

27 September – World Tourism Day  

28 September – World Rabies Day  
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The Global Challenges Foundation based In 

Stockholm, is running a worldwide 

conversation to find models for 

international decision-making capable of 

addressing risks facing humanity (a global 

governance model rather than blueprints 

to avert specific risks).  

UNAAWA joined the global conversation at 

the end of May. Our goal: Prepare an entry 

and submit it by the deadline 30 

September 2017.  

Since May, UNAAWA have established a 

Steering Committee and held a Briefing 

Session to outline the parameters of the 

competition. The Ideas Group 

recommended the following process for 

developing an entry:  

 Start with what works well in UN 
governance - the paper: 70 Ways UN 
Makes a Difference was distributed on 
10th June. 

 Use crowdsourcing platforms to 
generate ideas – we called for ideas 
through Avaaz and Get Up networks 
with nil response. 

 Draft a stimulus paper to synthesise 
ideas on limitations reducing UN 
effectiveness – the paper: Limits on UN 
Effectiveness was prepared and 
distributed on 15th June. 

 Brainstorm divergent solutions to 
agreed problems - some exchange of 
ideas by email and the paper: UN Limits 
and Possible Solutions was prepared 
and distributed on 28th June. 

 Capture the voices of young people. 
 
 
 
 

UNAAWA also asked for ideas at the 
recent Student Parliament on 31st July. The 
following were received from 11 to 17 year 
olds: 
 Develop politicians' understanding of 

conditions in developing nations by 
asking them to spend time 
experiencing how poor people live. 

 Embrace the challenges or threats and 
see them as potential opportunities. 

 Remove arms from the world and use 
the sustainable development agenda as 
a way of achieving this. 

 Rename SDG #16 Peace, Justice and 
Strong Institutions to Peace, 
Forgiveness and Strong Institutions. 
Justice can mean revenge or 
punishment. We need to use a more 
positive term and enact it. A  process 
like the Truth Commission in South 
Africa should be used to enable 
grievances to be discussed and two-way 
forgiveness achieved. 

GLOBAL CHALLENGES PRIZE:  

UNAAWA MEMBERS INVITED TO  

CONTRIBUTE TO UNNAAWA ENTRY 

Workshop Invitation 
You are invited to a workshop to provide 

feedback on the draft UNAAWA entry in the 
Global Challenges Prize. 

 
When: 2.30 – 4.30pm Sunday 17 Sept 2017 

Where: Hovea Ashram, 805 Margaret St, HOVEA 

Host: Manita Beskow mob: 0419043768 

RSVP by Thursday 14 September to Rees Barrett 
Mob: 0404707864  Email: gcs@unaa-wa.org.au 

The workshop provides a forum for presenting and 

contesting ideas and achieving consensus on key 

elements to be included .  

All members welcome. 

mailto:gcs@unaa-wa.org.au
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Stay connected. Follow us! Get involved. Contact us! 

Facebook: @UNAAWAInc 

Twitter: @UNAAWA 

Telephone: (08) 9221 7020 

Email: office@unaa-wa.org.au 

Website: www.unaa-wa.org.au 

The UNAAWA stall at the Mindarie Senior 
College Sustainability Expo (10th August) 
also provided an opportunity to discuss the 
2030 SDGs with 16 and 17 year-olds. They 
considered SDG#10 Reduced Inequalities to 
be the most significant for the future. 
Students expressed their feeling that 
inequalities are too great in Australian 
society.  

Students are also worried about 
opportunities for employment in response 
to increasing media discussion of the 
impact of Artificial Intelligence 

The final step will be a workshop planned 
for Sunday 17th September at Manita 
Beskow's home in Hovea. The workshop is 
open to any interested members. 

By Rees Barrett, Chair, UNAAWA Education 
Reference Group   


